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Osland, A., & Osland, J. S. (2005) ‘Contextualization and strategic international human resource management
approaches: The case of Central America and Panama’. The International Journal of Human Resource
Management, 16(12), 2218-2236.



BEEZEENF R FBERA L IR 2017 4F £ FRBUE S MG S TRE

HigosH Y HFEBETHL

A5 BF

E=1

TR R 2 RECERVIREA Rt E . 4%, @bz tE > AnEd A —EiEATHS Z N T
REND HARDHZITEWT, TF, (O B 5 PER S, BOBEROZ 70 b3 EEORE RS
ELTHEFIERMERSHELON TN D, T 5 Lz, AL, HEETO MBETE) & &b,
EikOETO MBER3W] ICHERT2UERH D E V) BBEEHRO T, Mikoho Ax o Mgt za
Ba, MBS OH ) F L BEPVORBBREEEL TV IETHL0THD,

BB NT MBE A L0 IEEPHRE SN D OIS EOBR TH A 225, AR TIEIN
& & H1Z Meaningful Work (BBRIRWMES) BFSCICHAEH L, W& ZEROICHR LN (752 L %R
BIEWB), v X VAV N (REEFBIOCERO LF]) O ) —4—vy 7 LG, £ LTt
EEADMEME L LFEA~DEEANGR, F2WOMERL MBE N0 ITHETOW TV SO0 EET
%o BESH R OWFEITITRWEE R H Y | Bl21E AR TR Lo BER S Z b I<mb
TV DAY, Meaningful Work 1ZZ O%E D (HDWE “X 0 Eko”) Bagme Lri Lz, /(EAEHE O
e B A, well-being % b al & L7ol& & B S LD, BRSHE OFF DN REIIIIBEDT U Ty
FOBRRILEBRL, WEEBEDEH#HOHY HE2HLEOFELTHAMBIZHFY RNLTH-ToDITH L,
Meaningful Work fF58 Tlx Z VA #%E OFFeFRE & L THIEx, WEESZD & BNV 208 0%
AE T 2imbd o, 29 Lic MBIERNW) (CBET &L BITIFREZEE L, AT 7RV ¥—L L
TOREEBEONIHD (RNZ) DEBHNT DO UANEOEERT -~ Th o, £/, #HETHD i
FRME ) 12T DENSRAEREZR 2T /I S22 12k E 57, Kolberg D IERENME R EELME O Hlin %
DHMBITKILL . 5O AREESLEONEEENER L TODRE L BT S DOERN D, T OffR % 2
FEIZ LT,

EAERICIE, FREOMBEERO T, STRICESEMEE S MEOEMERIC L 54U T A0
BEARG L, ERWEEREZRIRL LicA ¥ —xy M X 2 a2 il Lz, A2h% > 7402060
DT =25 Maeye ) —2— v 7)) TSGR [MEEEOMmEM] £ LT MiiE sy (B Z
Meaningful Work) ] 12883 % 11 ORFRHH SNz, T b OMHERRERRANTHIER L2085, B,
Z L TEBOEIZIBNT MER] Z20IEZ, O REINLEW0 I MWIZEE LRRZENTWE T

Uy,

BE X
FEHITHFE R &7z <jbook@nifty.com >



BEEZEENF R FBERA L IR 2017 4F £ FRBUE S MG S TRE

A3 —3y FEDEEEHREEROSH
—9SOR - TP oTA VT EF—TOYV—R - YT+ 7 - O FERRIZ—

il

Sat
i
W5

E=1

A E—Ry FOREICE > TIHBEFMOMEMFERITISMT 5 A, #FH7ZT The e 223 BT IR A
S TWb, RIFFETIE, ZTNHDIBLI IO R Ty T4 7A=Y —R - YT NyxT - Tay
=7 MIEHRT 5.

DU R-TyroTavs

PR, MR A DR ER ETIERA SN TV D H R EEMEOHMAL LT, (77T R 77
T4 v 7 (crowdfunding) | &5, REESZHDO AN NDLHL TRV =7 N FEMT D20 DOGMEEHED
FENNREEDTND, AFEEO Y Z U K775 4 77T v b7 4 — A (Readyfor, CAMPFIRE,
I T REBEMRE) BN LIZE A, BP0 BRESHEEREL LRSS EEOMZBICKI LT vy

EVR—EBNEEVHRITITCDEDOTHD, 7Ty M7+ — Ak o T, EHICEEEEEZFI X EFHTZ b
Ly FT—)L] LN AR, IREICKT L TT RS ZREATO P —ERERAEL TS, ZOBHRIZON
T, FHIWIFE, ATHIED L E 2 — %2 T o7, TR TIE, a32=T AR F U R T7 0T 407D
BEMEIZGZDIEORBRER SN TR, ZHESEEE P REBICHE T 2ANEET T B 2615,
INLEBEZXT, 770 K- 7707 4 VI ORREOBELERZ SMNEWESHT ) TRREES ) 1772
v 7 — L DEHE]) KRB LT, KEAERE LT,
) A—F V=RV T R T T ud s h

198 EDF—T 0 Y —=A A =TT 4 TOFRSLUE, =T =AY T hyxT - Fad=s FRB
TEFEAL LT B4 20 3% L 7=, Linux 72 EOFIIBIH HHN 20— T, ZLIMRRMLTND Z L bk
BENTWE, KFETIE, A—TF V=R« YT hyxT - TuYxcs hOEMNREO R EERN %
HAONZTHZEEHRME LT, FHRFE, BITHRADOL 2 —%1To7c, TIHIZESWT, =7
V=R V7 T - uad=er FOFEEI AHET S EERE (FE)]) TRIE ) R CkRBIL T
LA RRE LT,



BEEZEENF R FBERA L IR 2017 4F £ FRBUE S MG S TRE

LEREELERRICET HEEER

E=1

R ECRESET, BOWESEHREEANTZEEZBHEL T, FAEDKERZH L TCVD, ZHICH
Db, HEREIE, BHLZEEOZ L ZHIEE SIS, BEELTLESTWD &V ) AR AR
INTND, DD, HEE O EERE L L ERERHT, R ECRESICE > T b EERBELFD 1
DTHDHERZINTND,

JRETRE & JR S ROREC B3 2 BEAARF 81, IR ICER I L7l BH 3, SERIRERIE (LS E®RE T
ST 2474) . REERIREEGHE (REHREMOICIGT 2174) . BLOERILE B (REHEHRE
BLLBGELRVTR) O NTINERIRT D0 REMEEZRR L TE, LLens, LitoBEEF
et (RN ST LB ST, BRLEREAIT o720 | RERILERATT o720 | SERIAER
WEAAT 72D T 200 LWV EARRRAMWCIIRELEZ D Z LN TETWHRY, 20 &5 RBURICHE
KT, ABFEIE, ERROMWITK LT, B oRBRIICIREEEZ 52 L5 LB 5 LA HRYE L TR
Bl sz,

FPE BRI L 72 9 2 T RSB & IR R BT D I B EEPUC OV T, (A E
L7z, £ 0 BRIV 2R, (1) REEROMBRFIL. IWEERBR T 1« TRER (/3T 1 778k
) BB LW D HiE, BRLEHIE (ARERRERNE) Z8IRT 5 LW R, (2a) TRERD
HEH L, 15 ORESRPILEEROMEEIZBR L TV DIEEITIE, IREERB R T T 4 7T FER (/
YT 4 TR ICBR LTV 27 b1, ERINERIE (/A EaiRi ) 28 IRT 25 &) K6, &
O (2b) TREEROMWHEIL, HOOHES RIS NEICER L TV DEEICIE, REHROME I
< SERIREEBEABINT D & WO A S Lz, RIS, 28D OGERORBRINZ S A GRS 5
7oIT, FEBREFERZE U CUUE LT —Z 200 LR R, 2 o3k s iz,

TOXRIMRENSD Z IR o T, AR, IR L LSRR B3 2 MF SRR B 7 A R B &
ABHTZLICEBRLIZE AR LY B THS I,



JERBANZE KRB AT TERE 2017 42 A SR BUE SRRl s S PR

Exploring the Antecedents of Lipstick Effect:
A Theoretical & Research Framework

Chih-Yu Liu

ABSTRACT

The study aims to investigate the antecedents of lipstick effect. The lipstick effect explains the situation that
consumers tend to purchase less costly luxury goods during the difficult times. Although the beauty industry stays
glorious all the time, it is observed that appearance-enhancing products are well-sold during economic hard times in
particularly. Via cosmetics consumption, it might help consumers to become the better desired self to overcome the
difficulties encountered in their life. The conceptual framework is built on the previous literatures of lipstick effect:
From the evolutionary psychological perspective, it is their mating-desire that increases the appearance-enhancing
products consumption during economic recession. Apart from the mating-desire motivation, consumers also acquire
more appearance-enhancing products to meet their job-desire. They tend to consume more cosmetics products to
manage good impressions on work. From psychological perspective, the relationship between consumers’ desires for
appearance-enhancing products and economic recessions was mediated by the economic concern, which is the
psychological state terminology, describing the psychological outcome with increased worry about their own economic
situation during recessions. The motivations for acquiring resources via mates or jobs soothe their economic concern.
This study intends to explore further for the antecedents of the higher cosmetics consuming intentions during

economical hard times.
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